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Executive Summary 
 

The Cancer Institute NSW is Australia’s first state-wide cancer control agency, established to lessen the impact of 
cancer in NSW. The Institute supports and promotes best practice to ensure people across the state are provided 
with the same high-quality treatment and care vital to optimising the outcomes and quality of life for people diagnosed 
with cancer.   

Driven by the purpose and objectives of the NSW Cancer Plan, the Institute continuously works to reduce the 
incidence of cancer; increase the survival rate for people with cancer; improve the quality of life of people living with 
cancer and provide a source of expertise on cancer control for the government, health service providers, medical 
researchers and the general community. 

The Institute is one of the five pillar organisations in NSW Health. It operates with a budget of $177m and a staff of 
c300.  Due to internal changes, it is now seeking its next Chief Executive. In this high profile and impactful role, the 
CE will: 

• Provide pivotal and strategic leadership, direction and management of the Institute; 
• Set the strategic and operational focus of the organisation and oversee and direct the Government’s investment 

in cancer research funding efforts and cancer control programs and activities within NSW; 
• Lead the development, implementation and continuing delivery and service improvement of prevention, 

screening, clinical services, research, data and information and related cancer programs in NSW; 
• Provide sound governance to ensure the Institute fulfils its statutory operating and reporting requirements and 

meets its obligations within an agreed budget and which meet specified performance standards and strategic 
objectives expressed in the Cancer Institute NSW (2003) Act; 

• Provide expert advice to the Minister and Board, acting as a key advisor to Government on strategic cancer 
control issues and delivering expert, accurate and specialist professional advice on contemporary trends and 
developments, issues and strategies in cancer control; 

• Foster the coordination and integration of research and clinical initiatives across NSW to cultivate effective 
partnerships between cancer control entities in NSW and relevant interstate, national and international 
organisations. 

We are seeking an experienced Chief Executive or executive leader with a track record of delivering exceptional 
outcomes within a large and complex healthcare system.  The person will be clinically experienced with current 
registration (or eligibility to register) as a health practitioner in Australia, and demonstrate deep subject matter 
expertise around cancer control, both at a national and international level. The capacity to work collaboratively across 
a complex organisational and stakeholder landscape is essential. Natural communication, leadership and supervisory 
abilities are critical, as is a passion for sharing knowledge and skills. 
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About Cancer Institute NSW 
The Cancer Institute NSW is Australia’s first statewide cancer control agency, established to lessen the impact of 
cancer in NSW. The Institute supports and promotes best practice; working to ensure people across the state, no 
matter where they live, are provided the same high-quality treatment and care that is vital to optimising the outcomes 
and quality of life for people diagnosed with cancer.  

Driven by the purpose and objectives of the NSW Cancer Plan, the Institute continuously works to:  

• Reduce the incidence of cancer  
• Increase the survival rate for people with cancer  
• Improve the quality of life of people living with cancer  
• Provide a source of expertise on cancer control for the government, health service providers, medical 

researchers and the general community.  

In order to achieve this, the Institute engages with the community, health professionals, researchers, governments 
and charity organisations to:  

• Provide information, resources, and advice about preventing cancer  
• Promote the importance of early detection through cancer screening programs and community awareness  
• Provide grants that build research capacity and foster innovation in, and translation of, cancer research into 

improved cancer outcomes  
• Maintain quality information repositories about cancer in NSW to inform future policy and health planning  
• Establish partnerships with cancer healthcare professionals to develop and evaluate programs to improve the 

quality of cancer treatment and care in NSW.  
 
Read more about Cancer Institute NSW on their website or alternatively, click here to access the 2020/2021 
Annual Report. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.health.nsw.gov.au/annualreport/Publications/2021/cinsw.pdf
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FY2020/21 Year in Review 
Key Achievements 

• Launched Sun and UV at School, a suite of evidence-based teaching resources aligned to NSW Science and 
Personal Development, Health and Physical Education curriculum for kindergarten to year 10. The resources, 
which were developed with the Department of Education, are linked to the Australian curriculum and SunSmart 
program. Sun and UV at School includes complete units of work, individual lessons, animations, infographics, 
links to data repositories and grab-and-go activities.  

• Promoted early detection of breast, bowel and cervical cancers through the delivery of comprehensive screening 
programs with focused programs for Aboriginal people and culturally and linguistically diverse groups and 
supported the delivery of safe screening by Breast Screen NSW during the COVID-19 pandemic. 

• Improved the knowledge, skills and confidence of staff working in cancer services to deliver smoking cessation 
interventions through the promotion of the Smoking Cessation Framework in Cancer Services, facilitated 
technical change for data collection and secure referrals to NSW Quitline, and established standardised data 
fields and functionality for smoking cessation in electronic medical record systems, resulting in more patients of 
cancer services receiving support to quit smoking at the time of diagnosis. 

• Continued to focus on the provision of value-based, patient-centred cancer care through the implementation of 
two Leading Better Value Care initiatives: - Direct access colonoscopy and Breast cancer hypo fractionated 
radiotherapy. 

• Expanded and optimised digital channels for people affected by or at risk of cancer, supporting users to access 
accurate information and support when they need it and promoting cancer services that meet quality measures 
to drive better outcomes. In 2020-21, there were 261,778 users of Canrefer, an online directory listing specialists 
who are active members of a multidisciplinary cancer care team. Canrefer also released a new feature to assist 
users to find cancer clinical trials in their area that are currently or soon to be recruiting participants. Information 
on patients.cancer.nsw.gov.au has been expanded to include information about 33 cancer types, with content 
available in eight community languages. 

• Continued to expand eviQ.org.au, which now has 640,847 total users, representing a 23 per cent increase from 
the previous year. eviQ Education, which has about 108,063 total users, supports the rapid uptake of emerging 
evidence into clinical practice and responds to the evolving learning needs of oncology professionals at the point 
of care.  

• Invested more than $12.4 million in mass media public education campaigns to reduce smoking rates and 
participation in cancer screening programs. This included the development and launch of a new advertising 
campaign to increase participation in the National Bowel Cancer Screening Program. 

• Published the sixth publicly available Cancer Control in NSW: Statewide report, as part of the Reporting for Better 
Cancer Outcomes program. This report included more than 70 key performance indicators across cancer control. 
We also collaborated with the Aboriginal Health and Medical Research Council of NSW to develop the inaugural 
Reporting for Better Cancer Outcomes: Aboriginal people in NSW report, which highlights the impact of cancers 
on Aboriginal communities and opportunities for improvement. 

• Continued to support person-centred cancer care by collecting patients’ perspectives through patient reported 
measures surveys and providing personalised information to inform shared decision making in seven local health 
districts. 

• Strengthened cancer research capacity by investing $21 million in cancer research, including grants and clinical 
trials, and increasing support for translational research programs, which aim to ensure scientific discoveries have 
a real impact at the point of care.  
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Cancer Institute NSW Board of Directors 
You can find further details about the Board of Directors here. 

 

The Hon Morris lemma BEc LLB 
Chair of the Board 

 

Professor Christine Clarke PhD 
Non-Executive Director 

 

Keith Cox OAM NP 
Non-Executive Director 

 

Sally Goss MA, Grad Dip Nurs, RN 
Non-Executive Director 

 

Dr Paul Moy BA (Hons-Ec), Dip Ed, PhD (Ec) 
Non-Executive Director 

 

Professor Michael Solomon MBBCh, BAO, MSc, FRACS 
Non-Executive Director 

 

Michael Still MBA 
Non-Executive Director 

 

John Stubbs BA Dip Acct 
Non-Executive Director 

 
Emeritus Professor Les White AM MB BS, FRACP, 

MHA, AFACHSM, DSc 
Non-Executive Director 

 

https://www.cancer.nsw.gov.au/what-we-do/our-organisation/the-board


Role Description Chief Executive Cancer Institute NSW & Chief
Cancer Officer NSW

Role Description
Chief Executive Cancer Institute NSW
& Chief Cancer Officer NSW 

Agency overview

The Cancer Institute NSW is Australia’s first statewide cancer control agency, established to lessen the impact of
cancer in NSW. The Institute supports and promotes best practice; working to ensure people across the state, no
matter where they live, are provided the same high quality treatment and care that is vital to optimising the
outcomes and quality of life for people diagnosed with cancer.

Driven by the purpose and objectives of the NSW Cancer Plan, the Institute continuously works to:

• reduce the incidence of cancer
• increase the survival rate for people with cancer
• improve the quality of life of people living with cancer
• provide a source of expertise on cancer control for the government, health service providers, medical

researchers and the general community.

In order to achieve this, the Institute engages with the community, health professionals, researchers,
governments and charity organisations to:

• provide information, resources and advice about preventing cancer
• promote the importance of early detection through cancer screening programs and community awareness
• provide grants that build research capacity and foster innovation in, and translation of, cancer research

into improved cancer outcomes
• maintain quality information repositories about cancer in NSW to inform future policy and health planning
• establish partnerships with cancer healthcare professionals to develop and evaluate programs to improve

the quality of cancer treatment and care in NSW.

Cluster NSW Health

Agency Cancer Institute NSW

Division Chief Executive

Location Australian Technology Park

Classification/Grade/Band Health Executive Service Band 2

Senior Executive Work Level Standards Work Contribution Stream: Agency Head

Kind of Employment Ongoing

ANZSCO Code 111111

Role Number 52016

PCAT Code 2331113

Date of Approval December 2021
Agency Website www.cancer.nsw.gov.au



Role Description Chief Executive Cancer Institute NSW & Chief
Cancer Officer NSW

For more information go to www.health.nsw.gov.au and www.cancer.nsw.gov.au.

Primary purpose of the role

The Chief Executive and Chief Cancer Officer provides pivotal and strategic leadership, direction, and
management of the Cancer Institute, is responsible for the setting the strategic and operational focus of the
organisation and overseeing and directing the Government’s investment in cancer research funding efforts and
cancer control programs and activities within NSW to maximise local benefits and leverage local, national and
international efforts to drive cancer control.

Reporting to the Secretary NSW Health, the role provides sound governance to ensure the Institute fulfils its
statutory operating and reporting requirements and meets its obligations within an agreed budget and which meet
specified performance standards and strategic objectives expressed in the Cancer Institute NSW (2003) Act.

Key accountabilities

• Lead, plan and direct the strategic and operational direction of the Institute in collaboration with the
Institute’s Board to formulate and deliver overarching, strategic and comprehensive state-wide cancer
plans aligned to the Institute’s core mission and the Cancer Institute NSW (2003) Act.

• Lead the development, implementation and continuing delivery and service improvement of prevention,
screening, clinical services, research, data and information and related cancer programs to drive control
cancer in NSW.

• Provision of expert advice to the Minister and Board, acting as key advisor to Government on strategic
cancer control issues to provide expert, accurate and specialist professional advice on contemporary
trends and developments, issues and strategies in cancer control.

• Lead the development and evaluation of the NSW Cancer Plan(s), in consultation with key internal and
external stakeholders, to profile an integrated, strategic approach to cancer control activities across NSW.

• Lead the Institute in determining best practice in all aspects of cancer control, contributing to the Institutes
core mission by identifying the opportunities to improve activities likely to have the greatest impact on
cancer across the continuum.

• Foster the coordination and integration of research and clinical initiatives across NSW to cultivate effective
partnerships between cancer control entities in NSW and relevant interstate, national and international
organisations.

Key challenges

• Operating within complex state and national health sector arrangements and funding agreements linked to
strategies for health reform given the need to work with, and within, existing structures to drive improved
service delivery.

• Steering cancer research efforts including determining short and long term funding priorities for NSW to
maximise local benefits and better leverage research efforts nationally and internationally given the need
to maintain an advanced understanding of cancer research and cancer control activities.

http://www.health.nsw.gov.au/
http://www.cancer.nsw.gov.au./


Role Description Chief Executive Cancer Institute NSW & Chief
Cancer Officer NSW

Key relationships

Who Why

Ministerial

Minister for Health • Provide expert and authoritative advice to ensure the Minister is
informed on contemporary trends and developments, issues and
strategies in cancer control; receive broad guidance and policy
advice.

Internal

Chairperson and Board members • Provide expert and authoritative advice in regard to cancer control
developments, issues and strategies; report on the Institute’s
performance; work collaboratively with the Board to develop strategy
for the Institute.

Senior Executives • Collaborate on operations of the Institute and delivery against the
NSW Cancer Plan.

Direct Reports • Provide guidance and support; exchange information and receive
feedback on the progress of key programs and projects and advice on 
critical or controversial issues that may impact the Institute.

Staff • Provide leadership and support.

Internal Committees • Chair and/or participate on a range of internal committees.

External

NSW Ministry of Health (Secretary and
Deputy Secretary’s specifically)

• Provide accurate and timely advice in relation to major policy,
planning and resourcing issues and joint programs and initiatives.

Other Commonwealth and State
Government Departments and Agencies

• Develop a consultative network of sharing information and data to
maximise local benefits on cancer controls.

Cancer Council NSW, non
governmental organisations and other
Cancer Charities, Academic, and
Research Institutions

• Facilitate effective collaboration and cooperation between bodies
involved in cancer-related research; promote better coordination and
integration of cancer research.

Who Why

Local Health Districts/Primary Health
Networks

• Liaise to innovate and optimise the way in which cancer services are
delivered.

• Innovate and optimise the delivery of cancer screening, prevention
clinical and research services and programs.



Role Description Chief Executive Cancer Institute NSW & Chief
Cancer Officer NSW

Associations Representing Consumers,
Medical, Nursing and Allied health
professionals and Support Associations

• Develop a consultative network with leading clinicians and
researchers to identify system issues and inform the Institute’s
policies, priorities and initiatives.

• Innovate and optimise the delivery of cancer screening, prevention
clinical and research services and programs.

Media • Provide expert comment and opinion on cancer control issues and
matters.

External Committees / Bodies • Chair and/or participate on a range of external committees/bodies.

Role dimensions
Decision making

• The Chief Executive Officer and Chief Cancer Officer has full authority to manage the operations of the
Institute within the parameters of the Institute’s business and strategic plans and relevant statutory
requirements and agreed delegations

• Makes recommendations to the Board and the Minister on such strategic matters as funding of research,
facilities and programs and is fully and individually accountable for the quality, reliability and validity of the
advice provided

• Plays a pivotal role in cancer control in NSW and is expected to collaborate with and influence the
strategic directions for cancer prevention, screening treatment and research which will impact on cancer
throughout NSW and nationally

• Represents the Board in state and national consultations and committees relating to cancer and acts as a
spokesperson for the Institute to the media on cancer-related issues

• Consults with the Board and the Minister on any significant variation to agreed strategies and plans,
matters of significant media and political sensitivity, and matters requiring negotiation and resolution at
Board or Ministerial level

• Operates within approved Cancer Institute NSW Financial Delegations.

Reporting line
Chairperson of the Institute’s Board and the Minister in accordance with the provisions of the Cancer Institute
(NSW) Act 2003 or the Secretary, NSW Health where delegated.

Direct reports
Direct reports: 7
Indirect reports: 258

Budget/Expenditure
$177m



Role Description Chief Executive Cancer Institute NSW & Chief
Cancer Officer NSW

Essential requirements

• Current registration or registerable as a health practitioner in Australia
• Demonstrated extensive senior executive management and leadership experience within a large complex

healthcare system environment
• Extensive knowledge and understanding of cancer control, as well as the knowledge of principles and

practice of cancer control programs, including knowledge of current national and international settings
including prevention, screening, treatment, research and data initiatives

• Membership of an appropriate professional institution.

Capabilities for the role
The NSW Public Sector Capability Framework applies to all NSW public sector employees. The Capability
Framework is available at www.psc.nsw.gov.au/capabilityframework

Capability summary
The full list of capabilities and the level required for this role are set out below. The focus capabilities appear in
bold. Refer to the next section for further information about the focus capabilities.

NSW Public Sector Capability Framework

Capability Group Capability Name Level

Display Resilience and Courage Highly Advanced

Act with Integrity Highly Advanced

Manage Self Advanced

Value Diversity Advanced

Communicate Effectively Highly Advanced

Commit to Customer Service Advanced

Work Collaboratively Advanced

Influence and Negotiate Highly Advanced

Deliver Results Highly Advanced

Plan and Prioritise Advanced

Think and Solve Problems Highly Advanced

Demonstrate Accountability Advanced

Finance Advanced

Technology Adept

Procurement and Contract Management Advanced

Project Management Advanced

Manage and Develop People Advanced

Inspire Direction and Purpose Highly Advanced

Optimise Business Outcomes Advanced

Manage Reform and Change Advanced

http://www.psc.nsw.gov.au/capabilityframework


Role Description Chief Executive Cancer Institute NSW & Chief
Cancer Officer NSW

Occupation / profession specific capabilities

Capability Set Capability Name Level

Research Highly Advanced

Focus capabilities
The focus capabilities for the role are the capabilities in which occupants must demonstrate immediate
competence. The behavioural indicators provide examples of the types of behaviours that would be expected
at that level and should be reviewed in conjunction with the role’s key accountabilities.

NSW Public Sector Capability Framework

Group and Capability Level Behavioural Indicators

Personal Attributes
Act with Integrity

Highly Advanced • Champion and model the highest standards of ethical
and professional behaviour

• Drive a culture of integrity and professionalism within the
organisation, and in dealings across government and with
other jurisdictions and external organisations

• Set, communicate and evaluate ethical practices,
standards and systems and reinforce their use

• Create and promote a culture in which staff feel able to
report apparent breaches of legislation, policies and
guidelines and act promptly and visibly in response to such
reports

• Act promptly and visibly to prevent and respond to
unethical behaviour.

Relationships
Communicate
Effectively

Highly Advanced • Articulate complex concepts and put forward compelling
arguments and rationales to all levels and types of
audiences

• Speak in a highly articulate and influential manner
• State the facts and explain their implications for the

organisation and key stakeholders
• Promote the organisation's position with authority and

credibility across government, other jurisdictions and
external organisations

• Anticipate and address key areas of interest for the
audience and adapt style under pressure.

Relationships
Work Collaboratively

Advanced • Recognise outcomes achieved through effective
collaboration between teams

• Build cooperation and overcome barriers to information
sharing, communication and collaboration across the
organisation and across government

• Facilitate opportunities to engage and collaborate with
stakeholders to develop joint solutions



Role Description Chief Executive Cancer Institute NSW & Chief
Cancer Officer NSW

NSW Public Sector Capability Framework

Group and Capability Level Behavioural Indicators
• Network extensively across government and organisations

to increase collaboration
• Encourage others to use appropriate collaboration

approaches and tools, including digital technologies.

Relationships
Influence and
Negotiate

Highly Advanced • Engage in a range of approaches to generate solutions,
seeking expert inputs and advice to inform negotiating
strategy

• Use sound arguments, strong evidence, and expert opinion 
to influence outcomes

• Determine and communicate the organisation's position
and bargaining strategy

• Represent the organisation in critical negotiations,
including those that are cross-jurisdictional

• Achieve effective solutions when dealing with ambiguous
or conflicting positions

• Anticipate and avoid conflict across organisations and with
senior internal and external stakeholders

• Identify contentious issues, direct discussion and debate,
and steer parties towards an effective resolution.

Results
Deliver Results

Highly Advanced • Use own professional knowledge and expertise of others to 
drive forward organisational and government objectives

• Create a culture of achievement, fostering on-time and on-
budget quality outcomes in the organisation

• Identify, recognise and celebrate success
• Establish systems to ensure all staff are able to identify

direct connections between their efforts and organisational
outcomes

• Identify and remove potential barriers or hurdles to
achievement outcomes

• Initiate and communicate high-level priorities for the
organisation to achieve government outcomes.

Results
Think and Solve Problems

Highly Advanced • Establish and promote a culture which encourages initiative 
and emphasises the value of continuous improvement

• Engage in high-level critical analysis of a wide range of
complex information and formulate effective responses to
critical policy issues

• Identify and evaluate organisation-wide implications when
considering proposed solutions to issues

• Apply lateral thinking and develop innovative solutions that
have long standing, organisation-wide impact

• Ensure effective governance systems are in place to
guarantee quality analysis, research and reform.

Business Enablers
Finance

Advanced • Apply a thorough understanding of recurrent and capital
financial terminology, policies and processes to planning,
forecasting and budget preparation and management

• Identify and analyse trends, review data and evaluate
business options to ensure business cases are financially
sound



Role Description Chief Executive Cancer Institute NSW & Chief
Cancer Officer NSW

NSW Public Sector Capability Framework

Group and Capability Level Behavioural Indicators
• Assess relative cost benefits of various purchasing options
• Promote the role of sound financial management and its

impact on organisational effectiveness
• Obtain specialist financial advice when reviewing and

evaluating finance systems and processes
• Respond to financial and risk management audit outcomes, 

addressing areas of noncompliance in a timely manner.

People Management
Manage and Develop People

Advanced • Refine roles and responsibilities over time to achieve better
business outcomes

• Recognise talent, develop team capability and undertake
succession planning

• Coach and mentor staff and encourage professional
development and continuous learning

• Prioritise addressing and resolving team and individual
performance issues and ensure that this approach is
cascaded throughout the organisation

• Implement performance development frameworks to align
workforce capability with the organisation's current and
future priorities and objectives.

People Management
Inspire Direction and
Purpose

Highly Advanced • Champion the organisational vision and strategy, and
communicate the way forward

• Create a culture of confidence and trust in the future
direction

• Generate enthusiasm and commitment to goals and
cascade understanding throughout the organisation

• Communicate the parameters and expectations
surrounding organisational strategies

• Celebrate organisational success and high performance
and engage in activities to maintain morale.

People Management
Optimise Business
Outcomes

Advanced • Engage in strategic and operational workforce planning
that effectively uses organisational resources to achieve
business goals

• Resolve any barriers to recruiting and retaining people
of diverse cultures, backgrounds and experiences

• Encourage team members to take calculated risks to
support innovation and improvement

• Align systems and processes to encourage improved
performance and outcomes.
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Useful Links 

For additional information about the organisation, please see links below: 
 

• https://www.cancer.nsw.gov.au/ 
• https://www.cancer.nsw.gov.au/what-we-do/news 
• https://www.cancer.nsw.gov.au/what-we-do/events  
• https://www.cancer.nsw.gov.au/research-and-data  
• https://www.cancer.nsw.gov.au/what-we-do 
• NSW Health 2020/21 Annual Report 
 

The Application and Selection Process 
Rob Macmillan – Partner Health, Derwent is leading the delivery team for this search 
process, contributing to candidate sourcing, interviewing and overall assignment facilitation 
with The Cancer Institute.  Rob is based in Sydney and is a Partner in the Derwent Health 
and Human Services practice and works with public, not for profit and private hospital, 
health, aged care, disability and associated organisations in the sourcing of their executive 
leadership talent. Rob has developed extensive networks, both nationally and 
internationally, and works closely with his clients to deeply understand their requirements; 
he then works with his team to engage with and attract the very best talent. Rob graduated 
from Warwick University in the UK with a BA (Hons) Politics and International Relations.   

 

Candidate Care 

We are committed to ensuring that potential applicants and candidates are treated respectfully and fairly. Derwent 
consultants are available to manage inquiries and ensure that applicants are informed about developments as they 
become available. Candidates who are shortlisted and complete assessments including interviews will be offered a 
feedback session to discuss their experience and the assessment results. 

 

Salary Package and Location 

This is an ongoing, full time, Band 2, Health Service Senior Executive (HSSE) role. An attractive remuneration 
package within the range of $298,155 to $333,600 per annum, with annual performance reviews, will be negotiated 
with the successful applicant. 

 

Essential Requirements  

The successful candidate will have: 

• Current registration or registerable as a health practitioner in Australia. 
• Demonstrated extensive senior executive management and leadership experience within a large complex 

healthcare system environment. 
• Extensive knowledge and understanding of cancer control, as well as the knowledge of principles and practice of 

cancer control programs, including knowledge of current national and international settings including prevention, 
screening, treatment, research and data initiatives. 

• Membership of an appropriate professional institution. 

 
 
 
 
 

https://www.cancer.nsw.gov.au/
https://www.cancer.nsw.gov.au/what-we-do/news
https://www.cancer.nsw.gov.au/what-we-do/events
https://www.cancer.nsw.gov.au/research-and-data
https://www.cancer.nsw.gov.au/what-we-do
https://www.health.nsw.gov.au/annualreport/Publications/annual-report-2021.pdf
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To Apply 
 

To apply, please go to www.derwentsearch.com.au and search the reference number 29308 and submit your 
application.  You are required to submit your CV and a one page covering letter, including a short statement in 
response to the two targeted questions below: 

1. Describe a significant and complex program or initiative within a cancer control setting which you led as a 
senior executive and which had positive outcomes.  What were the key challenges and how did you 
measure success? 

2. How did you manage the various stakeholders involved?  

If you have any questions about this opportunity, please contact Rob Macmillan, Partner Health – Derwent Search 
or Shannon Bird at healthservices@derwentsearch.com.au or call 02 9091 3266.   

 

Closing date: Sunday, 6th March 2022 (11.59pm) 

 

Timeline 

• Interviews with Derwent are anticipated to take place early / mid March. 
• Client interviews will take place mid / end March.  
• Offer and acceptance anticipated end March / early April.  

 

Reference checks, pre-employment verification and background checks  

For candidates in final consideration, at least two referees will be contacted with permission before a formal written 
offer is made. Any written references provided will also be checked and additional referees may be sought to further 
understand a candidate’s merits for the role. Additionally, any offer will be subject to some or all of the following 
checks: Academic Qualification Check; Professional Membership Check; Criminal History and Working With Children 
Check. 

 

Thank you for your interest in Cancer Institute NSW 

 

http://www.derwentsearch.com.au/
mailto:healthservices@derwentsearch.com.au



